
  

 
 

 
Frequently Asked Questions: COVID-19 (Coronavirus)  
and employment law  
 
Update on 24th March 2020 – Statutory Self-Employment Pay 
 
Calls for wider economic support for the self-employed have been getting louder, amid suggestions for 

something akin to the Coronavirus Job Retention Scheme (CJRS) that was announced last week. During 

its passage through Parliament, the House of Commons Public Bill Committee tabled an amendment to 

the Coronavirus Bill which aims to provide such support to that sector.  

As it stands, the proposed amendment would mean individuals, who are self-employed or freelancers 

(presumably including sub-contractors and those engaged on CIS), would be entitled to a monthly top-

up to ensure their income does not fall below 80% of their net monthly earnings averaged over the last 

3 years or £2,917, whichever is lower. The amendment is titled ‘Statutory self-employment pay’ see 

here.  

We understand the Chancellor will be making further announcements later today, which will include 

something about the so-called ‘gig’ economy and the self-employed. Whilst it is a welcome and an 

inevitable development, following the CJRS, we will have to await confirmation as well as the intricacies 

of how such a statutory top-up system would work in practice.  

To reiterate, please keep in mind that this is an ever-changing and extremely fast paced period, hence 

the content of our updates may be subject to change pending statutory clarification and Government 

guidance.  

GOVERNMENT AND ACAS GUIDANCE 
 
We have become aware of a Coronavirus SMS scam which tells people they can claim a tax refund to 
help protect themselves from the outbreak.  Please note that the text message is not from HMRC and 
is a scam.  Further information and detail can be found here.  
  
Some details of the Government’s CJRS scheme can be found here. 
 
The COVID-19 pandemic is continually changing and the Government and ACAS advice for employers is 
being updated as the situation develops. We suggest that you should keep track of the guidance for 
employers from the following sources: 
  

• Public Health England and BEIS: COVID-19: guidance for employees, employers and businesses 
(applicable in England). 

• Welsh Government: Coronavirus (COVID-19): employers and businesses guidance (applicable in 
Wales). 

https://publications.parliament.uk/pa/bills/cbill/58-01/0122/amend/coronavirus_daily_cwh_0320rev.14-18.html
https://publications.parliament.uk/pa/bills/cbill/58-01/0122/amend/coronavirus_daily_cwh_0320rev.14-18.html
https://www.gov.uk/government/publications/phishing-and-bogus-emails-hm-revenue-and-customs-examples/phishing-emails-and-bogus-contact-hm-revenue-and-customs-examples
https://www.gov.uk/government/publications/guidance-to-employers-and-businesses-about-covid-19/covid-19-support-for-businesses#support-for-businesses-through-the-coronavirus-job-retention-scheme
https://www.gov.uk/government/publications/guidance-to-employers-and-businesses-about-covid-19#history
https://gov.wales/coronavirus-covid-19-employers-and-businesses-guidance


 

 

• Health Protection Scotland: COVID-19: Information and Guidance for Non-Healthcare Settings 
(applicable in Scotland). 

• Acas: Coronavirus: advice for employers and employees  (relevant to employers throughout the 
UK). 

• WHO guidance: Getting your workplace ready for COVID-19 (applicable globally). 

For information on the circumstances in which individuals should self-isolate see the following sources: 
  

• Public Health England: COVID-19: stay at home guidance (applicable in England). 

• Public Health Wales: Novel Coronavirus (COVID-19) - Self-isolation advice (applicable in Wales). 

• Health Protection Scotland: Coronavirus (COVID-19) and NHS Inform: Coronavirus (COVID-19) 
(applicable in Scotland). 

Guidance has also been issued on the steps that vulnerable people should take to minimise their risk of 
infection: 
  

• Public Health England: COVID-19: guidance on social distancing and for vulnerable people 
(applicable in England and Wales). 
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Disclaimer:  Chartergate Legal Services Ltd has drafted this email update to provide you with a general overview of the relevant law and developments at the date of sending only.  This email 

is provided as a general overview and should be taken as such.  It is not a substitute for professional advice that is specific to your circumstances and should not be relied upon as such.  

https://www.hps.scot.nhs.uk/web-resources-container/covid-19-guidance-for-non-healthcare-settings/
https://www.acas.org.uk/coronavirus
https://www.who.int/docs/default-source/coronaviruse/getting-workplace-ready-for-covid-19.pdf?sfvrsn=359a81e7_6
https://www.gov.uk/government/publications/covid-19-stay-at-home-guidance
https://phw.nhs.wales/topics/latest-information-on-novel-coronavirus-covid-19/self-isolation-advice/
https://www.hps.scot.nhs.uk/a-to-z-of-topics/wuhan-novel-coronavirus/
https://www.nhsinform.scot/illnesses-and-conditions/infections-and-poisoning/coronavirus-covid-19
https://www.gov.uk/government/publications/covid-19-guidance-on-social-distancing-and-for-vulnerable-people

